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This publication, in conjunction with the
undergraduate catalog, is certified as true
and correct in content and policy as of the
date of publication. The University reserves,
however, the right to make changes of any
nature in programs, calendar or academic
schedules whenever these are deemed nec-
essary or desirable, including changes in
course content, class rescheduling, and the
cancelling of scheduled classes or other
academic activities,

In accordance with federal laws and
regulations, Seattle Pacific University does
not discriminate against any student or
prospective student on the basis of sex,
race, color, religion or national origin in its
educational programs or activities. Federal
regulations implementing Title IX of the
Education Amendments of 1972 call for
an explicit statement that the requirement
not to discriminate on the basis of sex
extends to employment in and admission
to such programs and activities.

Inquiries concerning the application of
this policy may be directed to the Director
of Admissions, Seattle Pacific University,
Seattle, Washington 98119.

As a religious institution operating under
the auspices of the Free Methodist Church
of North America, Seattle Pacific Univer-
sity is permitted and reserves the right to
prefer employees or prospective employ-
ees on the basis of religion. (Title VII,
Sections 702-703, United States Civil
Rights Act of 1964, as amended.)

Seattle Pacific
University

Seattle Pacific University is operated under the auspices of
the Free Methodist Church as an educational service to
individuals who desire a college education that is academi-
cally sound and distinctly Christian. Founded 1891.
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Cover photo: Chester Hausken and Mark Pitts,
professors of education, and Carol Scott, professor of
music, exemplify the scholarship and friendliness of
SPU's graduate faculty.




he graduate program of Seattle

Pacific University is committed to
providing the best and most current educa-
tion available in the liberal arts, sciences and
professions. Through critical examination,
personal investigation and experimentation,
graduate students discover practical appli-
cations as well as the theories and princi-
ples underlying their fields.

Seattle Pacific was founded in 1891.
Since then, the University has grown in
size and scope to become a fully accred-
ited, Christian university of the liberal arts,
sciences and professional studies. Through-
out its history, Seattle Pacific has sought to
integrate academic excellence with an
unwavering commitment to the Christian
faith.

On-campus enrollment of nearly 3,400
includes more than 800 graduate students.
Eac.h quarter, more than 5,000 students
take advantage of Seattle Pacific’s
off-campus and non-traditional programs.
The University's main campus occupies
35 acres on north Queen Anne Hill, just

seven minutes from downtown Seattle.

SPU has island campuses on Whidbey
Island and Blakely Island in the San Juans.

The University’s academic curriculum is
organized in nine separate schools with 12
master's degree programs and 56 under-
graduate majors.

The academic year consists of three ten-
week quarters. A fourth quarter, Summer
Session, offers flexible scheduling of more

hours per day but shorter terms.
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“For Seattle Pacific, being worthy of God's trust includes adherence to the vision of the University's
founders. This vision involves a commitment to providing the best in Christian higher education at
both the graduate and undergraduate levels. We take this commitment very seriously, and 1 believe it
shows through the quality of our faculty, programs and graduates.” David C. Le Shana, President
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Our Resources
for Learning

Seattle Pacific University students enjoy
an aesthetically pleasing learning environ-
ment that spreads over the 35-acre Seattle
campus.

At the heart of the campus is the Learn-
ing Resource Center, which includes Weter
Memorial Library and the Archer Instruc-
tional Media Center. A three-level facility,
the Library, provides students a functional
“home” for study and research. Approxi-
mately 195,000 volume equivalents are
arranged on open shelves for easy access
to readers. The collection grows by some
5,000 new titles each year.

The University has an expanding micro-
fiche collection currently numbering over
295,000 items. The library receives over
1,200 periodicals regularly. Also available
are microfilm, microcard and microfiche
readers, microfiche reader-printers, and low-
cost duplicating facilities.

As a member of the Washington Library
Network, the Learning Resources Center
can provide computer access to recent
holdings in over 225 libraries in Alaska,
British Columbia, Washington, Oregon and
Idaho. It also makes available hundreds of
data bases through Lockheed’s DIALOG
Information Retrieval System via satellite.
Graduate students are able, for a small fee,
to use the libraries at the University of
Washington and Seattle University.

The Archer Instructional Media Center
manages four microcomputer laboratories
located in several buildings across the
campus.
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Defining Our
Christian Mission

Students and faculty are challenged to
develop scholarly minds while turning their
classroom knowledge into acts of service
in the world. The scholar/servant provides
a living example of Christian leadership —
at home, on the job and in the world
community. Leading through serving
becomes the ultimate goal of all who seek
to follow in the footsteps of Jesus Christ.
Seattle Pacific University is committed
to evangelical Christian doctrine and stand-
ards of conduct. Accepting the fundamen-
tals of the Christian faith, SPU promotes a
distinctively Christian world view in a con-
text of spiritual nurture and academic
excellence. Creation, redemption, nature,
and revelation are the substance of our
inquiries, conducted in the confidence that
all are manifestations of the grace of God.
Our pursuit of all truth is centered in
God’s revelation in Jesus Christ, and our

resources include the divinely-inspired Holy
Scriptures, the best of human reason,
humanity's common experience, and the
long wisdom of the people of God.

We affirm with joy the full divinity of
our fully human brother, our Lord Jesus
Christ. We celebrate and depend upon the
dynamic presence of the Holy Spirit in
the Church and within its people.

We are confident in the gospel message
of divine reconciliation and thus call men
and women to be reconciled to God
through Jesus Christ, leading lives of faith,
hope and love which triumph over evil
through the grace which empowers us to
love God with our whole being and our
neighbors as ourselves. Therefore, individ-
ually and corporately we experience the
reign of God in our midst while we sharpen
our anticipations of Christ's imminent and
eternal kingdom.
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“Nowhere is SPU's commitment to quality educational leadership more evident than in graduate
programs, which have tripled in the past decade while demonstrating increasing intellectual coherence
and workplace relevance. Continuous improvement and development of such programs is our firm
pledge for the future” David O. Dickerson, Vice President for Academic Affairs




Becoming Scholars
and Servants

The academic program at Seattle Pacific
University is characterized by a commu-
nity of learners secking to help each other
attain lives of wholeness through scholar-
ship and service.

As part of the academic process, each
member of the University community is
expected to strive to achieve the following
goals: (1) growth toward mature Christian
faith, (2) maturing intellectual, social, spir-
itual and emotional judgment, (3) special-

ized learning, built on a foundation in
liberal learning, (4) skills in reasoning, judg-
ment and communication, (5) a synthesis
of academic knowledge, Christian values
and personal behavior, (6) aesthetic appre-
ciation and creative expression, (7) atti-
tudes contributing to bodily fitness,

(8) growing interpersonal and cultural sensi-
tivity, (9) awareness of personal purpose
with unique, creative self-expression, (10)
development of competency in the con-
text of Christian vocation and (11) com-
mitment to lifelong learning,

Social Expectations

Seattle Pacific University finds its historic
roots in evangelical Christianity. It is in
response to this tradition that the Univer-
sity’s social expectations are articulated.
These expectations include a standard of
personal health, moral integrity, social con-
sciousness and effective Christian witness.
In order to encourage individual behavior
guided by these standards, all undergradu-
ate and graduate students are required to
abstain from alcohol, drugs and tobacco,
and illegal, immoral or disruptive activities
while on campus or while involved in
University-related activities.

A more thorough explanation of the
University's social expectations is contained
in the student handbook, Nexus. Further
explanation of housing procedures is con-
tained in the residence life brochure.
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“In my eight years at Seattle Pacific, I've seen tremendous growth in our graduate enrollment. This
is exciting — not just for the University, but for the thousands of adult learners whose lives are being
enriched. We strive to meet the special needs of these students through convenient scheduling and
personalized service” Marj Johnson, Dean, Enrollment Services

.



he graduate program at

Seattle Pacific Univer-
sity emphasizes three princi-
pal aims: scholarship, research,
and professional competence.
Responsibility for gradaute
studies is vested in the Gradu-
ate Curriculum Coordinating
Committee by the Faculty
Senate. Each school offering
programs has a Graduate Stud-
ies Committee which oversees
the programs offered in that
school.

Degrees Offered

Master of Arts

P Biblical Studies
P Church Music

Master of Business
Administration
P Management

Master of Education

P Curriculum and Instruction
P Reading/Language Arts

P School Administration

Master of Christian Ministries
P Christian Ministries

Master of Science

P Counseling

P Human Resources

P Information Systems
Management

P Physical Education

P Nursing

P

The Graduate Program

Accreditation
and Affiliation

The history of the growth of Seattle Pacific
University is linked to the educational com-
munity of which it is a part. In successive
steps from 1921 to 1937, the University
was accredited by the Washington State
Board of Education. Since 1936, the
University has been fully accredited by the
Northwest Association of Schools and Col-
leges. It is on the approved list of the
American Council on Education and Board
of Regents of the State of New York, and
its credits are recognized by members of
the various regional associations and by
leading graduate schools throughout the
country.

The University is accedited by the
National Council for Accreditation of
Teacher Education (NCATE) at both the
graduate and undergraduate levels, and is a
member of the Association of American
Colleges and of the American Association
of Colleges for Teacher Education. It is
fully accredited by the Washington State
Board of Education for preparation of ele-
mentary and secondary teachers under
1978 guidelines.

Other schools offering graduate degrees
hold special accreditation by state or
national associations in their disciplines.
The nursing curriculum is accredited by
both the National League for Nursing and
the Washington State Board of Nursing,
and SPU is a full member of the National
Association of Schools of Music. The Uni-
versity is a member of the Association of
Collegiate Business Schools and Programs.
Also, the University is an associate mem-
ber of the American Assembly of Colle-
giate Schools of Business. SPU is a mem-
ber of the Association for Continuing
Higher Education. Seattle Pacific meets
the requirements of the Commission on
Christian Education of the Free Methodist
Church and other denominations for the
collegiate preparation of ministers as well

as being a charter member of the Chris-
tian College Consortium. The University
is approved by the United States Govern-
ment for Education of veterans and their
dependents under the applicable public
laws. The University is an applicant mem-
ber of the Western Association of Gradu-
ate Schools.

Admission to
Graduate Studies

Students who desire to study in Seattle
Pacific Unviersity's graduate programs may
obtain an application form from the Office
of Admissions, Demaray Hall 110, Seattle
Pacific University, Seattle, WA 98119,
(206) 281-2021.

In order to be admitted to a graduate
program at Seattle Pacific University, a
student must meet the general requirements
listed below.

In addition, the student must meet any
additional admission requirements of the
particular program in which he or she
intends to study. (The student is referred
to the admission requirements listed for
each individual school).

General Requirements

To be admitted to Seattle Pacific Univer-
sity, students must;

1. hold a bachelor’s degree from an accred-
ited college or university;

2. submit positive letters of recommenda-
tion from at least two persons. The
letters submitted must come from indi-
viduals familiar with the applicant’s abil-
ity to pursue professional or scholarly
work in the applicant’s intended field
of study;

3. submit two official copies of transcripts
from the college or university which
granted the bachelor's degree and any
institution attended since that time;
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President for Academic Affairs

“Seattle Pacific University provides high quality programs at the graduate level. These programs
give students the opportunity to study with scholars and practitioners who are in the forefront of
their disciplines and who teach the best in theory and practice” Samuel L. Dunn, Associate Vice




4. present a grade point average of at least
3.0 (4.0 = A) in the last 45 quarter
credits of course-work completed before
applying for admission or in all under-
graduate work, whichever is higher,

5. present an acceptable score on the
appropriate entrance examination as
required by the particular program of
study;

6. meet the specific entrance requirements
given for the applicant’s intended field
of study;

7. If English is not the first language of an
applicant, the applicant must submit a
minimum score of 550 on the Test of
English as a Foreign Language (or equiv-
alent test), regardless of previous
coursework;

8. For International Students: applicants
who are not citizens or permanent resi-
dents of the United States must pro-
vide an official confidential statement
of financial support covering each year
of intended enrollment.

Provisional Admission to Graduate
Degree Programs. Applicants with excep-
tional qualifications and recommendations
who meet all requirements except 4 or 5
above may be considered for provisional
admission to graduate studies at the Uni-
versity. Provisional admission is not auto-
matic; students are considered on an indi-
vidual basis by the specific graduate
program.

Students given provisional admission
may enroll for up to nine credits of gradu-
ate level coursework approved by an advi-
sor in the proposed field of study. If the
applicant completes the stipulated nine
credits within a 12 month period with
grades of B or better in all courses, the
student may apply or reapply for admis-
sion. In no case will more than nine cred-
its taken before admission count toward a
graduate degree program.

Students desiring to study in a master'’s
degree program in the School of Religion
who present a baccalaureate degree from
an institution accredited by the American
Association of Bible Colleges may be
granted provisional admission to the Uni-
versity for purposes of graduate study if

they satisty the requirements given in items
2-8 above and if their undergraduate pro-
gram includes a minimum of 60 quarter
credits in liberal arts courses with an
approved disciplinary distribution. Students
so admitted may be granted admission
after completing nine credits in courses
approved by the advisor with a grade of B
or better in all courses.

Transfer Credits. Credits transferred from
graduate programs at other accredited uni-
versities are treated differently from cred-
its earned at SPU before formal admission
to an SPU graduate program. With the
approval of the Graduate Committee of
the appropriate program, up to 18 credits
(12 in Education and Social and Behavi-
oral Sciences) may be transferred toward
an SPU graduate degree. The credits must
be in classes that are functionally identical
to courses required by the SPU program.

Visiting Graduate Students. Students
who have been admitted to a graduate
degree program in another accredited insti-
tution may enroll, with the approval of the
Admissions Office and the SPU school
from which courses are to be taken, for up
to nine credits at Seattle Pacific University.

To gain admission as a Visiting Gradu-
ate Student the applicant must 1) com-
plete and submit to the Admission Offices
the standard graduate application form
and 2) submit a letter from the Dean'’s
Office of the student’s home institution
stating that the student is in good standing
at that institution.

Graduate Non-matriculated Students.
Qualified individuals desiring to take a
particular 6000-level course but not plan-
ning to work toward a graduate degree or
certificate may register for the course only
with the advance approval of the Director
of Graduate Studies of the School from
which the desired course is to be taken.
Such students will be classified as gradu-
ate non-matriculated students. Permission
to register as a non-matriculated graduate
student is always on a space available basis.
If a non-matriculated graduate student
later applies for admission and is admitted
to a graduate program, the credits earned
in a course as a non-matriculated graduate

student may be used in meeting master's
degree requirements only if: 1) a grade of
B or better was achieved in the course and
2) the course was taken within a three-
year period before admission to the pro-
gram: In no case may more than nine
credits taken before admission to a pro-
gram be used toward master’s degree
requirements.

Requirements for a

Master’s Degree

The following requirements apply to all
master’s degree programs. Refer to the
individual School section or Table of Con-
tents for any additional requirements in
specific degree programs. Each student
must:

1. Satisfactorily complete the approved
program of studies.

2. Complete the minimum residence
requirement of two-thirds of the grad-
uate credit required for the degree.
The last 15 credits for the master's
degree must be earned at Seattle
Pacific University.

3. Complete no fewer than 33 credits
on the master's degree after the stu-
dent has been admitted to a specific
degree program.

4. Maintain a cumulative grade point
average of 3.0 or higher. No course in
which a grade below C (2.0) is earned
may apply toward a master’s degree. If
a degree student’s cumulative gp.a.
falls below 3.0, he or she will be placed
on academic probation.

5. Maintain professional and personal
standards expected of graduate stu-
dents and stipulated for each program.
Failure to maintain these standards
may result in removal from the pro-
gram of studies and degree status.

6. Apply for the master's degree no later
than the second week of the quarter
in which one plans to graduate. Appli-
cation forms are available in the Grad-
uate Offices of the Schools.



7. Make application for any required
comprehensive examination at least
four weeks before the examination if
scheduled by the School. Pay the com-
prehensive fee at the Business Office.

8. Present at least three hours of accept-
able Biblical Literature or Religion
credit, either from undergraduate work
or in connection with the master’s
degree program.

9. Pay the master's diploma fee and the
cost of binding the requested copies
of the thesis/project (if applicable) at
the Business Office.

10. (Optional) Participate in the Univer-
sity Commencement held at the end
of spring quarter of each year. While
the master's degree may be completed
at any time, the recipient may partici-
pate in the formal awarding of the
degree at the next University Com-
mencement following the date of com-
pletion of his or her degree requirements.

Enrollment Status

Enrollment status for graduate degree and
certificate students is determined by the
following formulas:

8 or more credits Full time

6-7 credits Three-quarters time
4-5 credits Half time
2-3 credits Quarter time

Standards of Scholarship

General Limitations On Graduate
Credit and Registration

1. A maximum of six workshop credits
may be applied toward a graduate
degree if accepted by the School Grad-
uate Studies Committee.

2. Correspondence credit is not applica-
ble toward graduate degrees.

3. Extension credit, up to a maximum
of six credits, may be allowed by
approval of the student’s advisor.

4. No course for which a grade less than
a C (2.0) is earned may be accepted
toward a graduate degree.

5. No more than 15 credits in independ-
ent study and research, including the-
sis, practicumn, or project credit, may
apply toward a graduate degree.
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6. Registration for independent/directed
study requires approval of the student's
adviser.

7. All courses applied toward graduate
degrees must be taken within the six-
year period immediately preceding the
granting of the degree.

8. Even though the student may use
mail registration procedures offered
by the University for registering for
graduate courses, he or she is respon-
sible for following procedures and
sequences and for meeting require-
ments outlined in this section for his
or her degree program.

9. No more than 18 credits (12 credits
for the School of Education) of credit
work taken before admission to a spe-
cific degree program will apply toward
a graduate degree.

10. No graduate work taken at another
institution during the time a student
is working on a graduate degree at
SPU may apply toward an SPU degree,
unless the student has the prior con-
sent of the adviser.

11. Courses numbered in the 4000 and
5000 series can be applied to graduate-
degree program only with the prior
approval in writing of the student’s
graduate adviser. No more than 15
credits of 4000 and 5000 series
courses may be used in satisfying
requiremnents for the master's degree.

12. One-credit courses are not transfera-
ble and may not be applied toward a
graduate degree.

Academic Probation

Any graduate student whose cumulative
grade-point average falls below 3.0 shall
be placed on academic probation. Students
on probation may take up to nine addi-
tional credits in the graduate program in
which they have been admitted. Failure to
bring the cumulative GPA to 3.0 or higher
by the completion of the additional nine
credits will result in dismissal from the
program and from the University.

Academic Load and Employment

1. A graduate student may, with prior
permission, take courses concurrently
elsewhere provided his/her combined
load does not total more than the num-
ber of credits permitted as a normal
graduate load for the registration period.
(See above for definitions of normal
graduate loads.)

2. No more than 15 credits of 6000 level
work may be taken in one quarter (12
credits in summer) without permission
of the Dean of Graduate Studies.

3. A fully-employed student should take

no more than 6 credits per quarter.

Second Master’s Degree

Students holding a master's degree from
an accredited institution may earn a sec-
ond master's degree at Seattle Pacific under
the following conditions:

1. the student must meet the normal
admission requirements for admission
to the University and to the specific
degree program;

2. the student shall meet all degree

requirements for the second degree;

. credits earned by the student while
taking his or her first master's degree
may be used to meet the requirements
of the second master’s degree, provided
those credits were taken within seven
years of admission to the second degree
program;

4. regardless of how many credits from
the first master’s degree are counted
toward the second master's degree, the
student shall in any case complete a
minimum of 27 credits on his or her
approved program of study at SPU after
being admitted for the second degree.
Of these 27 credits, at least 15 shall be
in 6000-level courses; and

5. the specialization in the second mas-
ter's degree program shall be different
from that of the first master's degree.
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Chapel-Assembly Attendance

Full-time graduate students are encouraged
to attend chapels and assemblies and to
use these opportunities to hear outstand-
ing leaders in religion, education, and other
professions.




School of Business and Economics

Master of
Business Administration

Seattle Pacific's master of business admini-
stration degree is designed to enhance both
the students’ current effectiveness and
future career potential.

The curriculum combines practical infor-
mation with a strong theoretical base. In
creating the MBA program, the faculty
consulted more than 500 local businesses
to determine what skills and information
were most valued in the business world.
This link to the business community is
maintained through the Executive Advi-
sory Council of the School of Business
and Economics. The council’s 35 mem-
bers include many of the Northwest's lead-
ing business persons.

To accommodate the needs of working
students, courses are scheduled in the eve-
ning and meet once a week from 6:00
p.m. to 8:50 p.m. Parking is readily avail-
able adjacent to the School of Business and
Economics and the University is served by
Metro directly from downtown by two
buses, #13 and #17.

As a Christian University, Seattle Pacific
emphasizes not only professional compe-
tence but ethical sensitivity. Honesty is
not only right, but fosters strong business
relationships. This emphasis on ethics is
part of our service to students and the
entire business community.

MBA Admission
Requirements

Students desiring to be admitted to the
MBA program must show strong promise of
success in post-baccalaureate study. Assess-
ment of this capability will be made based
on a combination of the following;

1. Compliance with all general require-
ments for graduate study at Seattle
Pacific University enumerated in the
general section of this catalog,

2. Demonstrated competency on the
Graduate Management Admission Test
(GMAT). The national average on the
GMAT is about 486. Current MBA
students have average GMAT scores of
about 507.

3. Demonstrated scholastic ability at the
undergraduate level and/or in course-
work following completion of the bac-
calaureate degree. Current MBA stu-
dents have an average GPA of 3.04.

4. A “formula” score of 1050 points or
more. The formula is 200 times your
undergraduate grade point average plus
your GMAT score. Current MBA stu-
dents have average formula scores of
1110.

5. Demonstrated record of appropriate
employment at increasing levels of
responsibility evidenced by letters of
recommendation from your immediate
supervisor and from a manager one
level above the immediate supervisor.
The letters should speak to the student’s
potential for success in graduate study.

Students who do not meet the above
admission requirements may petition for
conditional admission. All petitions are
reviewed by both the Graduate Admis-
sions Office and the Director of Graduate
Studies for the School of Business and
Economics. Any student admitted on a
conditional basis must receive at least a B
grade on the first three MBA classes taken,
as well as meet any other conditions
imposed.

MBA Degree Requirements

The MBA degree at Seattle Pacific Univer-
sity is a general management degree. It is
intended primarily for the working profes-
sional who has achieved a meaningful level
of success following the baccalaureate

degree and now recognizes the need to
develop and expand knowledge and expert-
ise in the management area to become
more effective in current responsibilities or
to open opportunities for new responsibilities.

The curriculum consists of core and
advanced courses, The student must meet
the requirements of both areas, though
previous undergraduate work may be
accepted in certain circumstances (see Core
Courses below). Each course is three credit
hours and meets one night a week for
three hours (except Seminar courses which
are two credit hours for one-half a quar-
ter). Classes usually meet in SPU’s
McKenna Hall, location of the School of
Business and Economics. The program
offers the student the option either of
doing a project or attending current issues
seminars.

Core Courses

Core courses generally precede and are
sometimes prerequisite to other core or
advanced courses. Core course credit hours
total 39 and cover what is generally referred
to as the “common body of knowledge”
relating to business education. Many stu-
dents have covered some or all of this
subject matter in an undergraduate pro-
gram. If so, it is possible to waive core
courses on the following basis:

If the student has a bachelor's degree
which was earned not more than five years
before admission to the MBA program,
courses in the undergraduate program cov-
ering the same body of knowledge as core
courses in the MBA program may substi-
tute for equivalent MBA courses.

To qualify, a minimum grade of B- or
better must have been received in the
undergraduate course. Courses taken
pass/no credit will not substitute for MBA
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of Business and Economics

“The heart of any academic program is the faculty. SPU's School of Business and Economics professors
have academic expertise and professional experience. Equally important, they are dedicated to
helping students achieve their full potential” Howard Mount, Director of Graduate Studies, School




core course requirements. If the bachelor’s
degree was completed more than five years
prior to admission, or if the grade in the
undergraduate course is below B- and
above D+, the student may take a compe-
tency examination in the subject. If the
competency examination is successfully
completed, the applicable MBA course
will be waived. If not, the student must
take the MBA course as a regular student
or successfully complete a challenge (credit
by examination) test, for which there is a fee.
The core courses are as follows:

REL 6890 Christian Ethics

BUS 6111 Managerial Economics

BUS 6112 Macroeconomics for Managers
BUS 6121 Managerial Finance

BUS 6131 Financial Accounting

BUS 6132 Managerial Accounting

BUS 6144 Legal Environment of Business
BUS 6151 Managerial Marketing

BUS 6161 Managerial Communication
BUS 6164 Production Management

BUS 6165 Organizational Behavior

BUS 6171 Quantitative Methods I

BUS 6172 Quantitative Methods II

In addition, students are expected to
demonstrate competency (1) in math, by
achieving above 24 on the math portion
of the GMAT or by passing a test involv-
ing principles of algebra and calculus;

(2) in wordprocessing and spreadsheets,
through prior coursework (college, indus-
try, etc.), experience attested to by super-
visors or the equivalent, or by taking fee-
based courses available at Seattle Pacific
University.

Advanced Courses

Advanced courses total either 39 or 40
credit hours depending on the student’s
election for the seminar or project alterna-
tive. Advanced courses may not be waived
and transfer credit from other institutions
will be given only for graduate level courses
covering the same body of knowledge.
Students may transfer a maximum of three
courses from other institutions.

The advanced courses are as follows:

BUS 6222 Financial Management
& Analysis
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BUS 6231 International Political Economics
BUS 6241 Ethical Decision Making
for Managers
BUS 6251 Marketing Analysis
BUS 6261 Managerial Perspectives on
Human Resources
BUS 6262 History of Management Thought
BUS 6263 Organizational Theory & Design
BUS 6264 Organizational Development
& Change
BUS 6265 Entrepreneurial Management
BUS 6269 Strategic Policy & Planning
BUS 6270 Information Systems
Management
BUS 6281 Management of the International
Enterprise
Elect either of the following: BUS 6284
Seminars in Management Issues (two
required); BUS 6288 Practice of Business

Courses

BUS 6111 Managerial Economics (3)
Prerequisite: BUS 6171.

Integrates and applies the principles of
economics and statistics that are impor-
tant to business decision making and pol-
icy planning. Topics include demand and
cost analysis and forecasting, marginal
analysis and decision making, profit
maximization, product pricing, risk analy-
sis and capital budgeting. Case studies help
integrate the theory and practice of eco-
nomic decision making,

BUS 6112 Macroeconomics for
Managers (3)

Analyzes aggregate demand, income,
employment and price level. Particular
emphasis is given to the application of
macroeconomic theory to the analysis and
forecasting of economic trends and cycles,
business condition analysis and strategic
planning in the firm.

BUS 6121 Managerial Finance (3)
Prerequisites: BUS 6132, 6171.

Develops a working knowledge of basic
corporate financial concepts and tools.
These are organized around four key func-
tional areas of the financial manager: valu-
ation decisions; financial planning; asset
structure decisions; ownership structure
decisions. The course is oriented toward
problem solving and development of the
ability to think and plan in a logical manner

BUS 6131 Financial Accounting (3)
Prerequisite: BUS 6171.

Covers the principles, concepts and proce-
dures underlying the preparation and
interpretation of general purpose external
financial statements.

BUS 6132 Managerial Accounting (3)
Prerequisite: BUS 6131.

Completes certain financial accounting top-
ics not covered in BUS 6131 and intro-
duces the principles of managerial account-
ing. The course describes the development
and use of accounting for management
planning, control and decision making.

BUS 6144 Legal Environment of
Business (3)

Studies the legal environment in which
the business operates. Specific topics
include: corporation law; partnership law;
agency law, federal regulation of business
(e.g, antitrust, consumer protection), and
business torts and crimes.

BUS 6151 Managerial Marketing (3)
Analysis of markets, institutions and the
role of marketing in the economy.

BUS 6161 Managerial

Communication (3)

Considers the theoretical base from which
to approach the effective structuring, trans-
mission and reception of various forms of
messages within the context of a complex
organization. Topics presented include:
basic communication theory, interpersonal
dynamics, small group processes, commu-
nications networks, and both oral and
written forms of message transmission.

BUS 6164 Production Management (3)
Prerequisites: BUS 6111, 6165, 6171 and
computer skills.

An orientation to methods of production
and operations planning, scheduling, and
systems operation, as well as an introduc-
tion to the quantitative approach to this
topic.




BUS 6165 Organizational Behavior (3)
Introduces theory and research directed at
the problems of understanding, predicting,
and influencing individual and group
behavior in organizations. Topics include:
motivation, communication, leadership and
power, group dynamics, decision-making,
conflict and stress management.

BUS 6171 Quantitative Methods I (3)
Prerequisite: Computer skills and demon-
strated math competency.

Examines the basic tools and concepts of
descriptive statistics and statistical infer-
ence, including probability distributions,
confidence intervals, hypothesis testing, and
analysis of variance. Students will work
with microcomputers to solve applied
problems.

BUS 6172 Quantitative Methods II (3)
Prerequisites: BUS 6171 and computer skills.
Studies the application of regression analy-
sis to study the relationship(s) between
observed variables.

BUS 6222 Financial Management

and Analysis (3)

Prerequisite: BUS 6121.

Provides experience in using the tools and
techniques of financial analysis in these
two areas: evaluation of financial statements
and valuation of a business.

BUS 6231 International Political
Economics (3)

Prerequisite: BUS 6112.

Considers international economic relations,
comparative national systems and global
economy, with focus upon perspectives
especially useful to management strategy
in the international business. Subjects
include: international trade and finance,
major types of national political economies,
multinational corporate structures and
strategies, development processes and
implications for business practices.

BUS 6241 Ethical Decision Making

for Managers (3)

Prerequisites: REL 6890, BUS 6144.
Covers ethical reasoning as it applies to
business situations. Specific topics include:
corporate social responsibility, affirmative
action, dispute resolution, consumer protec-
tion, employee rights, advertising ethics and
economic justice.

BUS 6251 Marketing Analysis (3)
Prerequisites: BUS 6111, 6121, 6151, 6172.
A case course which applies qualitative
and quantitative information generated by
marketing research to marketing decisions.
Evaluates methodologies used to gather
and interpret information.

BUS 6261 Managerial Perspectives on
Human Resources (3)

Prerequisite: BUS 6165.

Examines the development and implemen-
tation of decisions and policies affecting
the relationship between an organization
and its employees. Four policy areas are
emphasized: employee influence, human
resources flow, reward systems, and work
systems. The course is taught from a gen-
eral management (as opposed to functional
human resources management) perspective
and is case-based.

BUS 6262 History of Management
Thought (3)

Considers the development of thinking as
it relates to the management of the enter-
prise. Traces patterns and trends and con-
siders significant individuals contributing
to the management process. Attempts to
draw lessons from past experience.

BUS 6263 Organizational Theory

and Design (3)

Prerequisite: BUS 6165.

Examines organization theories and rele-
vant research as the basis for effective
design of organization structures (e.g. degree
of differentiation, integration and control
systerns) and processes (e.g. strategy, power
and politics, organizational culture, innova-
tion and change, information processing).
Empbhasizes impact on organizational
effectiveness of “fit” among the organiza-
tion's environment, strategy, structure, pro-
cess, and people.

BUS 6264 Organizational Development
and Change (3)

Prerequisite: BUS 6263.

Examines principles and methods in organ-
ization development, a long-range, systems-
based approach to enhancing an organiza-
tion’s problem-solving and self-renewal
processes through development of a more
effective and collaborative organizational
culture. Based on the “action research”
model, which emphasizes a collaborative
process of data collection, diagnosis, action
planning, intervention, and evaluation. Of
special concern is the problem of leading
and implementing successful change efforts
in organizations.

BUS 6265 Entrepreneurial
Management (3)

Considers the various elements of man-
agement characteristics and responsibilities
in new enterprise formation and growth.
Examines the characteristics and nature of
the entrepreneurial personality and the
application and development of such per-
sonalities in larger enterprises.

BUS 6269 Strategic Policy and
Planning (3)

Prerequisites: Core, plus substantial
portion of advanced classes.

This course focuses on strategic policy as
it affects the total company, dealing with
the purpose, mission, goals and objectives
of the firm. Also considers the implemen-
tation of strategy and policy in the plan-
ning process. Will take into consideration
all segments of the firm's operations,
including mergers and acquisitions. An
overview of the firm and integration of
concepts and principles previously studied.

BUS 6270 Information Systems
Management (3)

Introduces the basic framework and key
concepts of information management. Pri-
mary focus is on the strategies and pro-
grams needed to manage information as a
strategic resource. Explores impacts of
managing information in an environment
of constant technological and organizational
change.



BUS 6281 Management of the
International Enterprise (3)
Prerequisite: BUS 6231.

Examines the processes, contexts and pol—
icy formation relating to the various func-
tional aspects of a business in the context
of an international environment.

BUS 6284 Seminars in Management
Issues (2)

Prerequisites: Core, plus substantial portion
of advanced classes.

Topics vary. Seminar presentations and dis-
cussion of topics relevant to the manage-
ment of the enterprise and its various
functional activities. (If elected to meet
degree requirements, two seminars must

be taken.)

BUS 6288 Practice of Business (3)
Prerequisites: Core plus substantial portion
of advanced dlasses.

The student applies the tools and concepts
learned in other disciplines to a major
strategic project of his or her own design,
such as a new business venture, an acquisi-
tion, a corporate reorganization or similar
undertaking,

Executive Advisory Council

The Executive Advisory Council has been
formed for the purpose of assisting the
Seattle Pacific University faculty in build-
ing and maintaining a School of Business
and Economics which provides quality
education and spiritual guidance to stu-
dents who are preparing for careers in
business, government, and private non-
profit institutions.

Executive Advisory Council Members

Charles L. Anderson, Chairman of the
Board, TelTone Corporation:

Steven E. Anderson, Managing Partner,
Peat, Marwick, Main & Co.

John F. Behnke, President & Chief
Executive Officer, Fisher Broadcasting, Inc.

Allan R. Boyce, Sy. Vice President, Human
Resources & Administration, Burlington
Northern, Inc.

Thomas K. Brown, Executive Vice
President, Finance, ELDEC Corporation.

Luther J. Cary, President, Urban Industries.

David A. Ederer, President, D.A. Ederer
Company.

Richard E. Engebrecht, President &
Chief Executive Officer, VWR Corporation.

F. Kemper Freeman, President, Bellevue
Square.

Robert J. Gemmell, Group Vice President,
Diversified Businesses, Weyerhaeuser
Company.

John W. Gilmore, President, Downtown
Seattle Association.

Michael R. Hallman, President, Boeing
Computer Services.

Kermit O. Hanson, Director, Pacific
Rim Bankers.

Luke S. Helms, President, Seafirst Bank.

Jerry L. Holman, Vice President & General
Manager, Marine Systems Division,
Honeywell, Inc.

Richard W. Hubbard, Vice President &
Treasurer, Safeco Corporation.

Harold D. Johnson, Executive Vice
President, Grear Western Savings.

Nancy Buffington Kellogg, President,
Medina Medical.

Gerald R. Kelly, Sr. Vice President,
Federal Reserve Bank of San Francisco.

Bruce R. Kennedy, Chairman & Chief
Executive Officer, Alaska Airlines.

Shirley Lansing, President, General
Employment Services, Inc.

David R. Laube, Vice President & Controller,
U.S. West Communications.

Jack J. Link, President, Tri-Land
Corporation.

Donald W. Lusk, Managing Partner,
Management Action Programs, Inc.

Gordon A. Nygard, Director, Trust &
Investment Services, Seattle Pacific
University.

John W. Paxton, Chairman of the Board
& Chief Executive Officer, Intermec
Corporation

John Salathe, Vice President, PACCAR, Inc.

James H. Schafer, Vice President,
Industrial Relations, The Seattle Times.

Jon A. Shirley, President, Microsoft
Corporation.

Phil Smart, Sr., Chairman of the Board,
Phil Smart, Inc.

Brent A. Stienecker, President, Pacific
Division, Crowley Maritime Corporation.

Donald B. Summers, Sr. Vice President and
Director, Personnel, Security Pacific Bank
Washington.

George Toles, President, The Toles
Company

Robert C. Wallace, Chairman, Pacific
Group Properties, Inc.

Frederic S. Weiss, President, Weiss
Investment Company.

Robert L. Wiley, Sr. Consultant,
Management Action Programs, Inc.




Business and
Economics Faculty

School Administration

Joseph C. Hope, Ph.D.

Dean, School of Business and Economics;
Professor of Management

B.A.,, California State University, North-
ridge, 1969; M.P A, University of
Southern California, 1971; Ph.D. Clare-
mont Graduate School, 1982. At SPU
since 1979.

Howard E. Mount, M.B.A., C.P.A.
Associate Dean and Director of Graduate
Studies; Professor of Accounting
B.A., Washington State University, 1961;
C.PA, 1965; M.B.A,, University of Puget
Sound, 1983; Big 8 accounting experi-
ence; small business consulting experi-
ence. At SPU since 1975.

Professors

Daniel L. Harris, Ph.D.
Business Management
B.A., Westmont College, 1963; M.B.A.,
University of California at Los Angeles,
1965; Ph.D. 1970; Extensive consulting
experience in the real estate, financial
and policy areas. At SPU since 1970.
(continuing part time)

Herbert E. Kierulff, D.B.A.
The Donald E. Snellman
Chair of Entrepreneurship
Finance/Entrepreneurship
B.A,, Stanford University, 1959; M.B.A,,
University of Southern California, 1964;
D.B.A, 1966; Extensive consulting expe-
rience in management, economics, and

finance for small and large business. At
SPU since 1980.

Associate Professors
Robert A. Blumenthal, Ph.C.
(On Leave 1989-90)

Management

B.A., University of California, Los
Angeles, 1950; M.B.A., Azusa Pacific
College, 1978; Doctoral Program, Uni-
versity of Washington; Founder, owner
of small business, extensive consulting
in finance, marketing and economics.

At SPU since 1980.

Jonathan C. Deming, Ph.D.

Economics

B.A., Whitman College, 1971; M.A,
University of Oregon, 1974; Ph.D,, 1979.
At SPU since 1977.

William A. Etches, M.Sc., C.A.
(Saskatchewan) (Can.)

Accounting

B.A., University of Saskatchewan, 1955;
B. of Commerce, 1957; Chartered
Accountant, 1960; M.Sc., 1968;
Consulting experience in the financial
area of small business. At SPU since

1979.

Philip Glassey, M.B.A., C.P.A.
(On leave 1989-90)

Accounting

B.S., University of Rochester, 1960; M.B.A,
University of California-Berkeley, 1969;
C.PA, 1969; Big 8 accounting experience;

consulting experience. At SPU since 1983.
Dan W. Hess, Ph.D.

Finance

B.A., Wheaton College, 1971; M.B.A,,
University of Washington, 1973; Ph.D,,
University of Arizona, 1982. At SPU
since 1977.

Gary L. Karns, Ph.D.

Marketing

B.A,, University of Oklahoma, 1976;
M.B.A, 1977; Ph.D,, University of
Washington, 1987; Extensive consulting
experience in association with Small
Business Administration; specializes in
market research and general marketing

problems. At SPU since 1979.

D. Douglas McKenna, Ph.D.

Management

B.A., Seattle Pacific College, 1973; Ph.D,
University of Minnesota, 1979; Consult-
ing and research experience in organiza-
tional behavior, organization design,
management development and human
resources management. At SPU since
1985,

Ross E. Stewart, Ph.D., A.C.A. (N.Z.)

Accounting

B. Com., University of Auckland, 1977,
M.Com,, 1979; Associate Chartered
Accountant, 1980; Diploma in Christian
Studies, Regent College, Canada, 198];
M.TS,, 1983; Ph.D., University of Glas-
gow, 1986; Big 8 accounting experience.
At SPU since 1986.

Assistant Professors
Douglas A. Downing, Ph.D.

Economics

B.S,, Yale University, 1979; M.A., 1982;
Ph.D,, Yale University, 1987. At SPU
since 1983.

Alexander D, Hill, J.D.

Business Law

B.A., Seattle Pacific College, 1975; 1.D.,,
University of Washington, 1980. At SPU
since 1979.

Joanna Poznanska

Economics

M.A, University of Warsaw, 1970; Ph.D,,
Technical University of Warsaw, 1976;
Post-graduate studies at Cornell Univer-
sity. Researcher, Woodrow Wilson School
of Public and International Affairs,
Princeton University. At SPU since 1988.

Regina P. Schlee, Ph.D.

Marketing

B.A., University of Nevada, 1976; Ph.D,,
Washington State University, 1981,
Extensive consulting in marketing
research and marketing plan design. At
SPU since 1984.




School of Education

Master of Education
and Master of Science

Graduate programs in the School of
Education are designed to increase profes-
sional competencies and to prepare for
doctoral work.

Graduate programs provide teachers an
opportunity to enhance their knowledge
for classroom teaching or to prepare for
administrative and supervisory assign-
ments. Most degree programs include
options that enable candidates to pursue
specific areas of interest.

The Master of Education degree repre-
sents a carefully articulated sequence of
advanced courses that are natural exten-
sions of the student’s undergraduate aca-
demic and professional coursework and
teaching experience. Courses emphasize
both theory and practice.

Students who successfully complete a
master’s degree will have:

P an understanding of the historical, social
economic, legal, political, and tech-
nological forces which shape the Amer-
ican educational systern;

P a knowledge of and the ability to apply
theories of teaching and learning to
classroom, school, and related settings;

P extensive knowledge of the literature
and trends in an area of professional
specialization;

P the ability to communicate effectively
using the written and spoken word;

P the necessary information and skills to
access, interpret, apply, evaluate and
contribute to the research and related
literature of education;

P> an appreciation of the diversity found
in our culture and other cultures with a
view of education as a helping profes-
sion supported by the unique contribu-
tion of a Christian university in shaping
those views.

Degrees offered include:
Master of Education

P School Administration
P Curriculum and Instruction
P Reading/Language Arts Education

Master of Science
» Human Resources

In addition, the School of Education
offers the Continuing Teaching Certificate
(through 9/1/1992), the Initial Principal's
Credential, the Continuing Principal’s Cre-
dential, and the Education Staff Associate
Credential for Reading Resource Specialists.

Off-Campus Courses

The School of Education offers off cam-
pus graduate courses for the Master of
Education degree in Bremerton, Kirkland,
Everett and South Seattle. Contact the
School of Education for specific informa-
tion as to majors available at these sites
and other program information.

Admission

1. Applicants for the Master of Education
degree must have completed an under-
graduate teacher education program
from an accredited institution.

2. Prerequisites for the Master of Science
degree are indicated in the program
description for the M.S. major.

3. Initial application for admission to grad-
uate study is made through the Gradu-
ate Admissions Office. Requirements
and procedures for University admission
are on page .

4. Following notification of acceptance for
graduate studies, the applicant will
receive an advisor assignment in the
School of Education and instructions
for arranging an appointment with the
advisor for development of a program
plan.

5. The candidate and advisor will develop
a program plan for submission to the
Graduate Committee of the School of
Education. Committee approval of that
plan represents admission to the School.
Subsequent deviations from the plan
require approval of the School Gradu-
ate Committee.

Comprehensive
Examination
Requirement

In addition to the general requirements for
all Master's degrees at Seattle Pacific Uni-
versity, a comprehensive examination over
the content of the degree is required of all
candidates in School Administration, Cur-
riculum and Instruction, Reading/Language
Arts and Human Resources. The exam is
usually taken during the last quarter of
course work. An application for the compre-
hensive exam in the field of study must be
submitted no later than the term prior to
the examination term. The fee should be
paid at the Business Office. For application
forms, contact the School of Education
Graduate Office.

Thesis Procedures

In programs for which a thesis is an option,
the following procedures apply.

1. When a student’s thesis proposal is
approved, the Director of Graduate
Studies will appoint a committee to
assist the candidate, oversee the prepa-
ration of the research report, and con-
duct an examination of the research.

2. The form and style manual approved is
the most recent edition of the Publica-
tion Manual of the American Psycho-
logical Association.

|

“The continuing increase in the quality and quantity of graduate students in the School of Education
is exciting, In a short period of time they have become an integral part of this University.” Jeffrey
Fouts, Assaciate Dean and Director of Graduate Studies, School of Education




3. The student must register for three cred-
its the quarter the thesis is initiated and
for three or more credits for each quar-
ter thereafter until the thesis is completed.

4. Two copies of the thesis shall be sub-
mitted to the School of Education for
binding, with a fee of $15 per copy.

Contact the School of Education Grad-
uate Office for further guidelines.

Master of Education

M.Ed. in Curriculum and Instruction
The Curriculum and Instruction degree is
designed for educators who wish to
strengthen their classroom instructional
skills or who wish to be on the “cutting
edge” of educational leadership in such
roles as department chair, staff develop-
ment leader, curriculum coordinator, team
leader or similar assignments.

The degree program consists of an 18
credit professional education core, a 15
credit curriculum module, and 15 credits
of electives.

A. General Requirements:
1. Forty-eight credits in approved
courses.
2. Not more than 6 credits of 5000
level courses.
3. Satisfactory completion of a
comprehensive examination.
B. Professional Education Core (18 credits)
1. Research (12 credits): EDU 6980,
6981 and one of the following:
a. EDU 6990 and EDU 6991;
b. EDU 6984 (3 credits) and either
EDU 6990 or EDU 6991; or
c. EDU 6995.
2. Social Foundations (3 credits):
EDU 6120.
3. Psychological Foundations (3
credits): EDU 6655.
C. Curriculum and Instruction Core:
(15 credits) EDU 6613, EDU 6525,
EDU 6935, EDU 6936, and one of the
following: EdSp 6644 or EdSp 6647
* or EdSp 6649.
D. Elective: (15 credits)
Students may select from graduate
offerings in Education or from another
discipline with the prior approval of
their program advisor.

The elective credits also may be used
to focus on a specific area of interest

by taking all elective credits in one area.

Areas in which a student might chose

to focus their elective credits include:

1. Arts in General Education:
EDU/FPA 6896, 6897, 6898
(5 credits each).

2. Early Childhood Education:

EDU 6501, 6511, EDRD 6507.

. Earth Science: Selected Courses.

4. Math: MAT 5503, 5504X, 5505X,
5530X, 5550X%.

5. Instruction: EDU 6930, EDLR
6535, EDAD 6588, and selected
5000 level courses.

6. Reading/Language Arts: EDRD
6507, 6529, 6530, 6531, 6533,
or other selected reading courses.

7. Special Education: EDSP 6643,
6644, 6647, 6649, 6652.

(%]

M.Ed. in Reading|Language Arts

This program provides the classroom
teacher with increased understanding of
reading/language arts processes as they
relate to learning. The program prepares
reading/language arts resource specialists
(k-12) who serve as diagnosticians, evalua-
tors, and consultants. Objectives in the
major include the acquisition of skills in
integrating reading, writing, listening, and
speaking with thinking, and relating these
skills to cognitive and affective learning
theory; applying socio-psycho-linguistic
principles to written and spoken language
development; and developing an apprecia-
tion for the uniqueness of individual lan-
guage facility.

A. General Requirements

1. Forty-eight credits in approved
courses.

2. Not more than 6 credits in 5000
level courses.

3. Satisfactory completion of a
Comprehensive Exam.

B. Professional Education Core (18 credits)

1. Research (12 credits): EDU 6980,
6981 and one of the following:

a. EDU 6990 and EDU 6991,

b. EDU 6984 (3 credits) and either
EDU 6990 or EDU 6991; or

c. EDU 6995.

2. Social Foundations (3 credits):
EDU 6120.

3. Psychological Foundations (3
credits): EDU 6655.

C. Specialization (30 credits)

1. Required: EdRd 6507, EdRd 6529,
EdRd 6530, EdRd 6531, EdRd
6533, EdRd 6641, EdRd 6972,
EdRd 6973.

2. Electives: EdRd 6506, EdRd
6513, EdRd 6542, EdRd 6572,
EdRd 6587, EdRd 6931 and
EDSP 6652.

M.Ed, in School Administration

This degree is oriented specifically toward
the needs of the building principal and
includes the academic requirements for
the Initial and Continuing Principal’s
Credential.

A. General Requirements
1. Fifty-one credits in approved course.
2. Not more than 6 credits in 5000
level courses.
3. Satisfactory completion of a
comprehensive examination.
B. Professional Education Core (15 credits)
1. Research (9 credits): EDU 6980,
EDU 6981, EDU 6990 or EDU
6991.
2. Social Foundations (3 credits):
EDU 6120.
3. Psychological Foundations
(3 credits): EDU 6655.
C. Major Core (36 credits)
1. Required Courses (33 credits):
EdAd 6580, EdAd 6581, EdAd
6584, EdAd 6585, EdAd 6586,
EdAD 6588, EdAd 6931/2/3,
EDU 6935, EdRd 6529 (elementary)
or EdRd 6530 (secondary).
2. Approved Electives (3 credits).

Master of Science

M.S. in Human Resources

The M.S. in Human Resources program
prepares individuals for managerial level
responsibilities in the Human Resources
profession. The core courses broadly cover
the many facets of human resources,
including management development,
organizational behavior, adult learning,
industrial psychology, compensation, legal
aspects and human resources management.
Students can elect to emphasize human
resources administration, training, organi-
zational development, or the generalist role.

A. General Requirements
1. Forty five credits including thirty
core course credits and fifteen
approved human resources elective
credits.




2. Students are expected to possess
general competencies in business,
education, personal computer use
and technical writing as well as
competencies related to courses
taken. This will be demonstrated
prior to graduation through success-
ful completion of a written com-
prehensive examination over
these areas.

3. No student may take more than 18
credits from courses offered through
the Seattle Pacific University School
of Business.

4. Either an internship (HRD 6950)
or a practical or research project
(HRD 6960) in human resources.
Internships must be approved by
a faculty advisor and supervised
by both a faculty and an industry
advisor. Projects must be approved
and supervised by a faculty advisor.

B. Professional Core Courses (30 credits)

HRD 6000, HRD 6010, HRD 6260/

BUS 6165, HRD 6262, HRD 6265 or

HRD 6212, HRD 6410, HRD 6500,

HRD 6510, HRD 6520, HRD 6950 or

HRD 6960.

C. Elective Emphasis Courses (15 credits)

1. Administration of HR: HRD 6204,
HRD 6205, HRD 6206, HRD
6207, HRD 6208, HRD 6209,
HRD 6212.

2. Organizational Development:

HRD 6259, HRD 6261, HRD 6263,
HRD 6264, HRD 6266.

3. Training and Development: HRD
6412, HRD 6420, HRD 6431,
HRD 6436, HRD 6601, HRD 6600,
HRD 6604, HRD 6606.

Certification
Programs

Upon completion of a certificate program,
the School of Education will recommend
a candidate to the Washington State
Department of Education for the appro-
priate certificate, Post-baccalaureate pro-
grams at Seattle Pacific University provide
preparation for the following certificates.

Continuing Certificate Program

The School of Education offers Master's
of Education degrees that qualify teachers
for the Continuing Certificate in the State
of Washington. Teachers completing the
M.Ed. will be recommended to the Wash-
ington State Department of Education for
the Continuing Certificate.

Prior to September 1, 1992, the Contin-
uing Teaching Certificate may also be
obtained by being recommended by Seat-
tle Pacific University upon completion of
an approved Fifth Year Program. Fifth Year
Program students must meet the following
requirements:

1. Be admitted as a post-baccalaureate or
graduate student and consult with
adviser.

2. Complete an approved 4 5-credit
program of study which must include
the following:

a. EDU 6655, Advanced Educational
Psychology (3)

b. An approved ITIP course (3)

c¢. EDU 6935, School Curriculum
(3) or EDU 6120 Foundations:
Issues and Ideas in American
Education

d. EDU 5490 Research and Evaluation
for Teachers (3) or EDU 6981,
Introduction to Graduate
Research (3)

e. An approved 15 credit specialization.

3. Complete three years of educational
service (540 days at a minimum of
five hours a day).
or
Twao years of continuous half-time
or more, for the full school year,
teaching experience with the same
employer.

4. Complete 21 credits (of the 45 required)
after teaching for one year.

5. All credits applied to the credential
must have been taken since the award
of the Bachelor's degree; no excess
credits allowed. All credits must have
a grade of C or above.

6. No ONE credit courses are transferable
from other institutions.

7. Thirty of the 45 credits must be
taken within 7 years of the issuance
of the Continuing Certificate.

8. All 45 credits must be upper division
or graduate work from accredited
institutions. Exceptions: After August
31, 1988, all continuing level candi-
dates shall obtain two subject area
endorsements. Courses taken at lower
division levels to complete an
endorsement will apply to Continuing
Certificate.

9. A minimum of 23 credits earned at
Seattle Pacific University.

10. No more than 5 credits earned in
correspondence courses and/or 500
level training courses.

11. No more than 6 credits earned with
a "“P" grade are allowed on the program.

Those who currently hold the Provisional
Certificate who wish to obtain the Stan-
dard Certificate should contact the School
of Education Advising Center (281-2210).

Initial Renewal .
SPU will recommend renewal of the Initial
Teaching Certificate upon satisfactory
completion of the following requirements;

1. Be admitted as a post-baccalaureate or
graduate student.

2. File an approved fifth-year program plan
or an approved master's degree program
plan with the School of Education.

3. Complete a minimum of 15 credits of
the approved School of Education
program.

Administrative Certification

Initial Principal’s Credential* This spe-
cialization qualifies persons who have com-
pleted three or more years of successful
professional teaching for the Washington
State Initial Principal’s Credential. The cre-
dential is available for service as a princi-
pal in the elementary and/or secondary
school. A student interested in entering a
credential program for principals should
consult the adviser in school administration.

A. Prerequisites

Applicants must hold a Continuing

of Standard Teaching Certificate.

B. Procedures for Procuring the Initial

Credential

1. Apply for admission to graduate
studies at Seattle Pacific University
through the Graduate Admissions
Office (See “Admission to the
Graduate Studies” section.)

2. Secure a written agreement from
the school district (superintendent)
and the on-site supervisor (building
principal) that an internship will
be provided.

3. Obtain two references. Stamped
and addressed envelopes for sending
for the references must accompany
the completed application.

4. Secure the approval of the Adminis-
tration certificate adviser in the
School of Education for a projected
schedule of courses to be completed.

C. Requirements

1. Approved Master's degree

2. Twelve credit specialization in
Administration.




3. Thirty credits of graduate level
studies approved for preparation
of principals.

4, Nine credit internship.

5. Successful completion of an exit
examination.

* Applicants who hold a “provisional cer-
tificates” will continue under the “1961
Guidelines” leading toward the “Standard”
certificate. See adviser for details.

Continuing Principal’s Credential Stu-
dents desiring to obtain the Continuing
Principal’s Credential should contact the
program advisor in the School of Educa-
tion (281-2210).

Education Staff Associate Certification
(ESA): Reading Resource Specialist ESA
certification requirements can be included
in a master’s degree. There are two levels
of certification for educational staff
associates.

1. The Initial Certificate
The candidate shall have completed all
requirements for the Master's degree in
Reading/Language Arts Education
(except special thesis), a comprehensive
exam, and a practicum.

2. The Continuing Certificate
The candidate shall hold the master's
degree in Reading/Language Arts Edu-
cation. The Continuing ESA Reading
Resource Specialist Certificate requires
two years of continuous employment
(half-time or more) as a reading speci-
alist with the same employer—e.g.
school district, educational service dis-
trict, state agency, private school, or
private school system. The candidate
must also meet the appropriate state
continuing education requirements.

Courses

EDU 6076 Advanced Study of Style (3)
(repeatable)

Prerequisite: EDU 5070

Provides an opportunity to develop class-
room applications of learning style theory
introduced in the prerequisite beginning
course in learning styles. Emphasizes devel-
oping classroom procedures across content
areas and grade levels. May be repeated for
credit.

EDU 6120 Foundations: Issues and
Ideas in American Education (3)
Advanced study of the history, philosophy,
sociology and ethics of American education.

EDU 6122 Values and Moral Responsi-
bility in Education (3)

An examination of the educator's/counselor’s
role in the moral life of students/clients.
Includes a study of the nature of morality,
its development in persons, and various
approaches to values/moral education in
school and counseling settings.

EDU 6125 Philosophy of Education (3)
Presents a critical examination of selected
readings in educational philosophy.

EDU 6310 The Middle School (3)
Exploration of the unique needs of adoles-
cents both educationally and personally.
Organization and design of instructional
programs which best suit the preadolescent/
early adolescent.

EDU 6501 Child Development (3)
Examines developmental concepts from
prenatal period through elementary school
years. Emphasizes observations, theories,
trends, and issues in the study of children.

EDU 6511 Strategies in Early Childhood
Education: An Integrated Approach (3)
Examines strategies, materials and model
programs to aid preschool and primary
teachers in classroom organization and
instructional design. Emphasizes individ-
ual needs assessment, behavior guidance
strategies, concept teaching, integrating con-
tent areas and working with parents.

EDU 6525 The School: A Multicultural
Approach

Designed to provide an overview of first
hand experiences for learning about
multicultural education. Examines cultural
pluralism as it relates to prejudice and bias
in our schools and society.

EDU 6613 Educational Measurement
and Evaluation (3)

Examines purposes for educational evalua-
tion and develops concepts, skills and abil-
ities needed to evaluate instruction and
learning,

EDU 6655 Advanced Educational
Psychology: Learning Theory (3)
Explores principles and research in human
learning and their implications for curricu-
lum and instruction.

EDU 6896 Foundations and Framework
For the Arts in General Education (5)
(FPA 6986)

Presents an introductory course in a
sequence leading to a fifth year or Master's
in “Arts in General Education” Examines
how the arts process serves as a frame-
work for developing and teaching the arts
at all levels and infusing that process

throughout the curriculum. Explores the
contribution of the arts to the individual
child and the relationship of current brain
and learning styles research to the arts.
Participants work with artist-teachers in
music, visual arts, drama, dance, literature,
and media.

EDU 6897 Application of the Arts in
General Education (3,3) (FPA 6949)
Prerequisite: EDU/FPA 5896/6986.
Provides the second in a set of core courses
designed for an emphasis in Arts in Gen-
eral Education. Students implement an art
project in their school, district, or class-
room. May be repeated for credit.

EDU 6898 Synthesis of the Arts in
General Education (4) (FPA 6898)
Prerequisites: EDU/FPA 6896 and 6949
Provides the final course in a core sequence
leading to an emphasis in Arts in General
Education. Students will synthesize mod-
els of arts instruction. Emphasis is placed
On community resources.

EDU 6900 Independent Study (1-5)
Prerequisite: Permission of instructor.
Independent study of approved topics with
periodic conferences.

EDU 6920 Topics in Education (1-3)
Examination of a current topic or issue.
May be repeated for credit.

EDU 6928 Readings in Education (1-10)
Prerequisite: Permission of instructor; 15
graduate-level credits of “B" work or above
in the department.

Provides opportunity for extensive reading
in an approved area culminating in a writ-
ten report; periodic conferences.

EDU 6930 Models of Teaching (3)
Examines four basic instructional models
and their permutations. Models studied
are information processing, personal devel-
opment, social development and behavi-
oral systems.

EDU 6931/6932/6933 Practicum (2-3),
(2-3),(2-3)

Provides supervised experience in profes-
sional areas at graduate level. Permission
must be secured by August 1 (quarterly
for reading). Extra fee required.

EDU 6935 The School Curriculum (3)
Examines trends in the design of school
curricula.




EDU 6936 Leadership For Instructional
Change (3)

Prerequisite: EDU 6930 or 6935

Explores the planning of curricular
improvements in the context of educational
change, including interaction between levels
of instructional planning.

EDU 6980 Educational Statistics (3)
Presents descriptive and inferential statis-
tics for teachers and others who are pre-
paring to take Introduction to Graduate
Research. Both hand calculators and the
SPU computer will be used to compute
statistical tests of significance, parametric
and nonparametric.

EDU 6981 Introduction to Graduate
Research (3)

Prerequisite: EDU 6980

Investigates basic research approaches to
problems in the behavioral sciences.
Emphasizes a broad understanding of the
research process and the development of a
research plan including opportunity to cri-
tique research in an area of study.

EDU 6984 Master’s Research Project
(Max. 3 credits per quarter)
Prerequisite: Permission of graduate advisor.

EDU 6990 Seminar in Evaluating
Research (3)

Prerequisite: EDU 6981

Empbhasis on critical analysis of research in
the behavioral sciences. Identification of
research generalizations and overall find-
ings in selected areas. Uses the knowledge
of statistical design and research methods
to critique methods and findings of selected
research.

EDU 6991 Seminar in Research
Design (3)

Prerequisite: EDU 6981

Empbhasizes student research. Develops an
understanding of research design, includ-
ing univariate and multivariate studies and
selected distribution free methods.

EDU 6995 Thesis (3-9)

Prerequisite: Permission of thesis advisor.
Requires demonstrated, acceptable progress
on thesis study; periodic conferences with
major advisor. May be repeated for credit.

Educational Administration

EdAd 6571 Leadership in the Christian
School (3)

Explores the role and responsibilities of
the educational leader in the Christian
school with emphasis on such areas as
organizational structure, staff selection,
school climate, community relations, stu-
dent affairs and staff relations.

EdAd 6580 Education
Administration (3)

Explores background, structure, methods
and problems of school organization,

EdAd 6581 The Principalship (3)
Explores the function and phases of admin-
istration and the role of the teacher and
administrator in modern elementary and
secondary school organization.

EdAd 6584 School Finance (3)
Surveys principles of finance, sources of
revenue, distribution of monies, budget,
financial accounting, and reporting prac-
tices in Washington.

EdAd 6585 Washington School Law (3)
Examines the Washington Administrative
Code and the Revised Code of Washing-
ton in relation to Common School Provis-
ions in private and public sectors of the
state of Washington. Focus is on legal impli-
cations to educators.

EdAd 6586 School Personnel
Administration (3)

Develops a basic understanding of the
school administrator’s role in the selection,
evaluation and supervision of school
employees. Assists in the improvement of
skills in the administration of personnel
policies and regulations in light of the
complexities of today's climate in educa-
tion (both public and private sectors.)

EdAd 6588 Instructional Supervision
(3)

Examines principles, practices, and proce-
dures essential for instructional supervision.

EdAd 6920 Topics in Education (1-3,
Repeatable)

Examination of a current topic or issue.
May be repeated for credit.

EdAd 6931/6932/6933 Internship
(3),(3),(3)

Prerequisites: Graduate degree standing and
experience as a certified teacher.

Advanced internship for professional teach-
ers. Focuses on special educational compe-
tencies. Extra fee required.

Learning Resource Education (EdLr)
EdLr 6535 Instructional Technology
and Systems (3)

Prerequisite: EdLr 5433, EDU 6655
Examines all facets of instructional tech-
nology. Provides a critical study of three
instructional systems which can serve as
possible models for course development.

Mathematics Education (EdMa)

MAT 5503 Problem Solving in
Mathematics (4)

Presents ways to promote positive attitudes
toward mathematics. Increases knowledge
of problem solving techniques, resources,
and the development of a support system.

MAT 5504X Advanced Algebra and
Trigonometry For Teachers (4)
Prerequisite: MAT 5502

Covers standard college algebra topics
including factoring, arithmetic of complex
numbers, solution of equations and non-
linear inequalities, and graphing. Includes
discussions of some applications.

MAT 5505X Concepts of Calculus (4)
Prerequisite: MAT 5504

Gives a problem and history approach to
calculus. Emphasizes motivation and
concepts.

MAT 5530X Probability and Statistics
For Teachers (4)

Prerequisites: MAT 5501, MAT 5502
Studies descriptive statistics, combinatorial
methods, elementary probability, and sta-
tistical inference with experimental meth-
ods for understanding and teaching these
concepts.

MAT 5550X Geometry For Teachers (4)
Prerequisite: MAT 5502

Surveys Euclidean geometry, emphasizing
intuitive and inductive approaches. Con-
centrates on concrete and pictorial work,
including construction of two- and three-
dimensional geometric models.

Reading Education (EdRd)

EdRd 6506 Diagnosis and
Remediation (3)

Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Uses a language orientation to the diagno-
sis of reading problems; examines assess-
ment procedures in reading (formal and
informal); explores remediation strategies
to design and implement effective, efficient
reading instruction.

EdRd 6507 Language Development and
Literacy (3)

Explores children’s language acquisition
from birth through school entry in relation
to cognitive and social development.
Emphasis will be placed on the connec-
tion between language development and
literacy.




EdRd 6513 Teaching Language Arts:
Oral Language (3)

Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Focuses on children’s oral/spoken language
development; examines the role of oral
language in a whole language curriculum;
develops methods of integrating oral/
spoken language instruction in language
arts curricula.

EdRd 6529 Teaching Reading: Strategies
of Instruction (3)

Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Surveys reading instruction; explores read-
ing as power and discovery through com-
munication; considers power to decode,
interpret, and comprehend; surveys differ-
ent reading approaches, materials, and
methods; explores classroom design and
design of teaching strategies.

EdRd 6530 Teaching Reading/Language
Arts: Content Areas (3)

Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Focuses on developing/improving reading/
language comprehension strategies in the
content areas —every discipline in elemen-
tary and secondary school; examines diag-
nosing and personalizing instruction and
learning.

EdRd 6531 Children’s/Young Adult
Literature (3)

Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Explores books written for children from
preschool through adolescence and exam-
ines trends, issues, and research in children’s/
young adult literature, Attention will be
given to selection criteria and utilization of
trade books in reading/language arts
instruction.

EdRd 6533 Teaching Writing: Process
to Product (3)

Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Focuses on the ways children learn to write
through an examination of the various
stages in the process of writing. Examines
current issues in the teaching of writing
and develop effective teaching strategies.

EdRd 6542 Comparative Reading/
Language Arts: International Focus (3)
Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Compares research and methodology in
reading and language arts used in other
countries and cultures. Includes research
studies to present educational and linguis-
tic phenomena and explores perceptions
on teaching reading/language arts in multi-
lingual societies.

EdRd 6572 Teaching Reading:
Language-Different Children (3)
Reviews the history of and philosophy
behind bilingual/bicultural education pro-
grams; explores a variety of reading strate-
gies which are appropriate and effective
for teaching reading to language-different

children.
EdRd 6587 Nurturing Young Authors (3)

Offers insights into encouraging and pro-
moting personal writing and authorship
for children/adolescents; develops tech-
niques and strategies to promote power
and excitement of writing; explores ways
to implement writing celebrations into the
language arts curriculum.

EdRd 6641 Socio-Psycho-Linguistics of
Reading/Language Arts (3)

Prerequisite: Experience as a certificated
teacher or permission of graduate adviser.
Examines the structure of language, the
social aspects of language, and how these
affect the reading process.

EdRd 6920 Topics in Education (1-3
credits, repeatable)

Examination of a current topic or issue.
May be repeated for credit.

EdRd 6931/6932/6933 Practicum in
Reading/Language Arts (3-9 credits)
Prerequisite: Permission of graduate adviser.
Provides supervised experience in reading/
language arts. Individually designed to
develop competencies related to reading
resource specialist certification. May be
repeated or credit; cumulative maximum
of 9 credits.

EdRd 6972 Seminar: Topics in
Language Arts (3,6)

Prerequisite: EARA 6531, EdRd 6533,
EDU 6981

Explores problems, issues, and recent devel-
opments in language arts instruction.
Coursework includes group and 1~ dividual
analysis of language arts curricula and
instruction relative to various theories a~d

research in an effort to improve practice.
May be repeated for credit; cumulative
maximum of 6 credits.

EdRd 6973 Seminar: Topics in
Reading (3,6)

Prerequisite: EARd 6529, EdRd 6530, EdRd
6641, EDU 6981.

Explores problems, issues, and the most
recent developments in reading instruction.
Coursework includes group and individual
analysis of reading curriculum and instruc-
tion relative to various theories and research
in an effort to improve practice. May be
repeated for credit; cumulative maximum
of 6 credits.

Special Education (EdSp)

EdSp 6643 Assessment and Evaluation
in Special Education (3)

Explores diagnostic and evaluative proce-
dures commonly used with exceptional
children. Develops ability to write criterion-
referenced tests and ability to use formal
and informal testing devices and proce-
dures. Identifies issues/ethics related to
evaluation practices.

EdSp 6644 The Exceptional
Individual (3)

Prerequisite: Senior standing or permission
of instructor.

Presents programs and assessment proce-
dures appropriate for exceptional people,
including those with mental retardation,
orthopedic handicaps, behavior disorders,
hearing and visual impairments, learning
disabilities, giftedness; explores multi-
cultural special education.

EdSp 6647 Seminar in Special Education
Curriculum and Instruction (3)
Prerequisite: EdSp 5644 and EdSp 5648.
Analyzes special education curriculum and
instruction relative to various theories and
research in an effort to improve practice.

EdSp 6649 Mainstreaming: Education
of Exceptional Children

Prerequisite: EASp 5644 or permission of
instructor.

Studies the nature and philosophy of main-
streaming and related issues, instructional
programs and strategies. Appropriate for
both regular and special education teachers.




EdSp 6652 Learning Disabilities (3)
Prerequisite: EASp 5644 or permission of
instructor.

Studies the characteristics and special prob-
lems associated with learning disabilities.
Includes definitions and characteristics, the-
oretical approaches to learning disabilities,
available resources, etiologies, and educa-
tional management of learning disabilities.

EdSp 6900 Independent Study (1-5)
Prerequisite: Permission of instructor.
Independent study of approved topics with
periodic conferences.

EdSp 6920 Topics in Education (1-3
credits, repeatable)

Examination of a current topic or issue.
May be repeated for credit.

EdSp 6931/6932/6933 Practicum (2-3)
(See EDU 6931/6932/6933)
Prerequisite: Permission of instructor.
Individually designed to develop compe-
tencies related to special education
standards.

Human Resources (HRD)

HRD 6000 Principles of Human
Resources Management (3)

An introduction to the management of
human resources in organizations. Exam-
ines the various functions and purposes of
HR. Includes HR planning, compensation
and benefits, job analysis and design,
employee selection, training and develop-
ment, performance appraisal, organizational
development, change implementation,
quality of work life, and governmental
impact. Emphasizes the legal and ethical
implications in HR management.

HRD 6010 Managing Training and
Development (3)

Develops an understanding of the role of
HR in organizations. Examines the func-
tioning of the senior training and develop-
ment manager and the changing role of
HR itself. Examines the functioning of
the training department in relation to staff-
ing, planning, budget determination and
forecasting, instructional design, program
evaluation, as well as the training process
as it applies to effectively changing
employee and overall organizational skills,
attitudes and values.

HRD 6204 Employee Relations and
Labor Negotiations (3)

Explores the history of the American labor
movement. Evaluates typical worker needs,
the reasons workers join unions, and the
implications of those needs for labor con-
tracts, contract negotiations, contract
administration and terminating labor-
management relationships.

HRD 6205 Human Resources Planning
(3)

Strategic HR planning, forecasting, and
tactical analysis. Presents several models
and strategies used in HR forecasting and
planning, Topics include the influence of
laws, union relations, succession planning,
internal and external environmental fac-
tors in planning, employee and manage-
ment training strategies and HR research.

HRD 6206 Job Analysis, Structuring
and Selection (3)

Discusses the analysis of task and technol-
ogies, environmental impacts, work meth-
ods and equipment, development of job
descriptions, establishing pay levels, work
group structuring, work scheduling, quality
of work life, techniques of recruiting and
selection, and the legal implications in these
areas.

HRD 6207 Employee Wage and Salary
Administration (3)

Covers pay, pay administration, the rela-
tionship between pay and employee behav-
ior, legal issues in compensation, methods of
job evaluation and pay base determination,
market surveys of pay scales, comparable
worth and pay incentives

HRD 6208 Employee Benefits
Programs (3)

Covers employee benefits including life/
medical and other insurance plans, profit-
sharing, Social Security and other retirement
plans, unemployment insurance and flexible
benefit plans. Considers the impact of
Section 89 of the Internal Revenue Code
changes enacted in 1988,

HRD 6209 Performance Management
Covers the roll of Human Resources in the
improvement of organizational productivity.
The course emphasizes effective job analysis
and Human Resources planning and
includes importance of a coordinated system
of job design and description and perfor-
mance appraisal. Covers implementing a
systematic performance appraisal and
improvement system, Management by
Objective, handling difficult employees,
employee discipline and terminations.

HRD 6212 Labor Law and Regulations (3)
Considers the state/Federal laws and regu-
lations that organizational managers and
senior human resources administrators
should understand. Topics include Wash-
ington labor laws, federal regulations and
laws, recent court decisions involving labor
practices, Federal executive orders, civil
rights, age discrimination, veterans readjust-
ment acts, equal pay and comparable
worth, guidelines on employee testing and
selection, and implications for the future.
The ethical concerns of organizations will
be stressed along with legal issues.

HRD 6259/BUS 6161 Managerial
Communications (3)

Considers the effective structuring, trans-
mission and reception of various forms of
messages within complex organizations.
Topics include communication theory,
interpersonal dynamics, small group
process, communications networks, and
both oral and written forms of message
transmission.

HRD 6260/BUS 6165 Organizational
Behavior (3)

Introduces theory and research directed at
the problems of understanding, predicting
and influencing individual and group
behavior in organizations. Topics include:
motivation, communication, leadership and
power, group dynamics, decision-making,
conflict and stress management.

HRD 6261/BUS 6261 Managerial
Perspective On Human Resources (3)
Prerequisite: BUS 6165

Examines the development of policies
affecting the relationship between an organ-
ization and its employees. Four policy areas
are emphasized: employee influence,
human resources flow, reward systems, and
work systems. The course is taught from a
general management (as opposed to func-
tional human resources management) per-
spective and is case-based.

HRD 6262/BUS 6262 History of
Management Thought (3)

Considers the development of manage-
ment theory. Attempts to draw lessons
from past experience.




HRD 6263/BUS 6263 Organizational
Theory and Design (3)

Prerequisite: BUS 6165

Examines organizational theories and
research as the basis for effective design of
organizational structures and processes.
Emphasizes impact on organizational
effectiveness of “fit” among the organiza-
tion's environment, strategy, structure, pro-
cess, and people.

HRD 6264/BUS 6264 Organizational
Development and Change (3)
Prerequisite: BUS 6263

Examines principles and methods in organ-
izational development. Based on the “action
research” model, which emphasizes a col-
laborative process of data collection, diag-
nosis, action planning, intervention, and
evaluation.

HRD 6265/BUS 6144 Legal Environ-
ment of Business (3)

Studies the legal environment in which
business operates. Specific topics include:
corporate law, partnership law, agency law,
federal regulation of business (e.g. antitrust,
consumer protection), and business torts
and crimes.

HRD 6266/BUS 6241 Ethical Decision
Making (3)

Prerequisite: HRD 6265 BUS 6144,
Biblical Literature Course.

Covers ethical reasoning as it applies to
business situations. Specific topics include:
corporate social responsibility, affirmative
action, dispute resolution, consumer pro-
tection, employee rights, advertising ethics
and economic justice.

HRD 6410 Adult Learning Systems (3)
Prerequisite: HRD 6010 or instructor
permission.

Examines the nature of adult training and
learning. Presents an instructional system
for short-term adult training. Explores the
process of instruction from design through
presentation and evaluation. Introduces a
technique for the use of non-educational
technical experts as instructors.

HRD 6412 Learning Needs Diagnosis
and Instructional Design (3)
Prerequisite: HRD 6410 or instructor
permission.

Presents concepts and techniques of diag-
nosing learning needs; develops a specific
ISD course design approach, involving
problem identification, job analysis, assess-
ment of learning styles, use of behavioral
objectives, learning systems tailored to spe-
cific subject area (topic/design congruence),
and learning application techniques. Course
development includes media/topic match,
use of problem solving as part of instruc-
tion, and materials development.

HRD 6420 Techniques of Evaluation (3)
Prerequisite: HRD 6410 or instructor
permission

Presents techniques for evaluation. Explores
simple statistical tools, examines the role
of summative and formative evaluation
and return to investment calculations.

HRD 6431/EdLyr 6535 Instructional
Technology and Systems (3)

Examines all facets of instructional tech-
nology. Provides a critical study of three
instructional systems which can serve as
possible models for course development.

HRD 6436/EDU 6655 Advanced
Educational Psychology: Learning
Theory (3)

Explores principles and research in human
learning and their implications for curricu-
lum and instruction.

HRD 6500 Industrial Psychology (3)
Examines the history of industrial, organi-
zational and personnel psychology, and
their impact on Human Resources. Con-
siders psychological research in testing,
human engineering, group functioning and
interaction, leadership, worker efficiency,
working conditions, consumerism and mar-
keting as well as a basic understanding of
research design and statistical methods used
in human resources.

HRD 6510 Synergistic Management and
Leadership (3)

Examines the historical foundation and
theoretical base of the systems/contingency
management theory.

HRD 6520 Principles of Planning and
Change (3)

Examines the Heuristic and Algorithmic
methods of problem diagnosis, data gath-
ering, and problem solving and the associ-
ated decision making processes. Follows
planning from the organizational master
plan through strategic and divisional plans
to operational plans. Emphasis is placed
on ethical implications of decision making.

HRD 6601/EDU 5579 Advanced
Instructional Theory Into Practice —
ITIP (3)

Prerequisite: Beginning ITIP or equivalent.
Utilizes lecture and activities to develop a
higher level of ITIP competency. Empha-
sizes analysis, synthesis, evaluation, and
application of basic concepts of effective
instruction.

HRD 6919 Special Topics in Human
Resources (3)
May be repeated for credit.

HRD 6950 Internship in Human
Resources (3-6)

Supervised internship in an approved set-
ting involving concepts and strategies devel-
oped in previous course work.

HRD 6960 Project in Human Resources
(3-6)

Either a field-based or research-based proj-
ect involving concepts and strategies devel-
oped in previous course work.




Education Graduate Faculty

School Administration

James D. Worthington, Ph.D.
Dean, School of Education, Professor of
Education
B.S., Philadelphia College of the Bible,
1963; M.A., Glasshoro State College,
1970; Ph.D,, Syracuse University, 1975.
At SPU since 1978.

Jeffrey T. Fouts, Ed.D.
Associate Dean, Director of Graduate
Studies, Professor of Education
B.S., Oklahoma Christian College, 1971;
M.A., Pepperdine University, 1973; M.S,,
Portland State University, 1979; Ed.D,,
1983. At SPU since 1984.

Professors
Arthur K. Ellis, Ed.D.
Curriculum and Instruction
B.S., Western Oregon College, 1962;
M.S., Western Oregon College, 1965;
Ed.D., University of Oregon, 1968. At
SPU since 1986.
Chester A. Hausken, Ed.D.
Statistics and Research
B.A, St. Olaf College, 1951; MLA., Uni-
versity of Northern Colorado, 1956;
Ed.D, 1963. At SPU since 1982.
Ralph J. Kester, Ed.D.
Teacher Education
B.S,, Seattle Pacific University, 1961;
M.S,, Indiana University, 1968; Ed.D.
Indiana University, 1973. At SPU since
1986.
Charles A. Olson, Ph.D.
Education and Mathematics
B.A.Ed., Western Washington University,
1963; M.A.T,, Washington State Uni-
versity, 1968; Ph.D., University of
Washington, 1977. At SPU since 1981.
William D. Rearick, Ed.D.
Education and Humanities
B.A,, Greenville College, 1948; MLA,
California State University at Los
Angeles, 1958; Ed.D,, University of
Washington, 1969. At SPU since 1960.

Peter E, Smith, Ph.D.
Education; Associate Director of
Learning Resources
B.S.Ed, Oregon College of Education,
1962; M.S.Ed,, 1966; Ph.D., University
of Washington, 1974. At SPU since
1970.

Associate Professors

Annette B. Clem, Ph.D.
Special Education
B.A,, University of Washington, 1966;
M.Ed, 1969; Ph.D,, 1976. At SPU since
1977.

Judith A. Fortune, Ph.D.
Reading Education
B.A Ed., Seattle Pacific University, 1964;
M.Ed, Seattle Pacific University, 1974;
Ph.D., University of Washington, 1982.
At SPU since 1973,

Raymond E. Myers, Ed.D.
Science Education
B.S.,, Wayne State University 1963; M.S,,
Oregon State University, 1968; EA.D,,
1978. At SPU since 1986.

Mark E. Pitts, Ph.D.
Curriculum & Instruction
B.A, Indiana State University, 1972;
M.S,, Indiana University, 1977; Ph.D.
Indiana State University, 1984. At SPU
since 1985.

Donald R. Read, Ph.D.
Human Resources Management
B.A., Washington University of St. Louis,
1949; Th.M,, Dallas Theological Semi-
nary, 1954; M.A_ University of North
Texas, 1971; Ph.D. University of North
Texas, 1980. At SPU since 1986.

William A. Rosenberger, M.A.
Educational Admiristration
B.S., Roberts Wesleyan College, 1951;
M.A,, Michigan State University, 1955.
At SPU since 1976.

Carol R. Scott, Ph.D.
Music and Education
B.A., Washington State University, 1964,
M.Ed,, Central Washington State College,
1968; Ph.D., University of Washington,
1977. At SPU since 1976.

Richard E. Smith, Ph.D.
Educational Administration
B.A,, Seattle Pacific College, 1963; MLA,
University of Oregon, 1968; Ph.D,, 1972.
At SPU since 1988.

Daniel P. Woolsey, Ph.D.
Reading Education
B.A., Houghton College, 1977; MLA,,
Simmons College, 1983; Ph.D., The
Ohio State University, 1986. At SPU
since 1989.

Assistant Professors

Patricia A. Hammill, Ph.D.
Curriculum & Instruction
B.A., University of Washington, 1969;
M.Ed, 1974; Ph.D,, 1987. At SPU since
1988.

Nancy Johnson, Ph.D.
Reading Education
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School of Fine and Performing Arts

Master of Arts

The Master of Arts degree in Church
Music offers academic preparation in sup-
port of leadership positions in church
music, for a local congregation or a denom-
ination, as well as appropriate practical
training at a high professional level.

The curriculum explores the discipline’s
historical, theological and artistic roots.
This broad background enables church
music leaders to bring new depth and
integrity to their churches' musical wor-
ship. Participants represent a wide range of
denominations, and the flexibility of the
program allows each to pursue courses of
particular interest.

(For information on the Master of
Education degree in Curriculum and
Instruction, with an emphasis in Arts in
Education, please see School of Education
section on this Catalog.)

Admission to the Master
of Arts Degree Program
in Church Music

In addition to General Requirements for
Admission to a Masters Degree, all stu-
dents seeking the Master of Arts in Church
Music degree must:

1. Submit a biographical sketch and a full
statement concerning the student’s
career goals and objectives as they relate
to his/her field of music ministry.

2. Meet appropriate entrance standards
for graduate students in church music
by demonstrating acceptable grades in
music history, theory and literature in
the transcript of under-graduate studies
or in achieving acceptable scores on the
Advanced Music Test of the GRE. Pre-
requisite courses will be assigned if
necessary.

3. Complete a Biblical Knowledge Test.
Since the church music program is
based on the possession of both cogni-
tive and experiential knowledge of the
Christian faith, a written examination

covering basic information to mature
understanding of the Bible and a Chris-
tian world view is required of all appli-
cants. The scores are used to determine
what prerequisite courses, if any, might
be needed to develop the applicant’s
program of study appropriately.

. Meet with the Director for Graduate

Studies to receive a Graduate Check
List and to begin its completion; choose
a faculty adviser.

. Submit two letters of recommendation,

one of which must be related to church
music.

. Entrance examinations must be com-

pleted in the areas of music history and
theory; entrance auditions are required
in the areas of choral conducting and
the primary performance area. Prereq-
uisite or remedial courses will be
assigned if necessary.

For graduate standing in an instru-
ment or voice (6000 level), the candi-
date must have performed a senior
recital (half or full) or demonstrated
the equivalent proficiency. Perform at
least three pieces with artistry (for voice:
an aria, art song, and a song or aria in
English, demonstrating singing profi-
ciency in at least two foreign languages).

For upper division, undergraduate
credit (4000 level) the candidate must
perform two pieces satisfactorily. In
addition a list of studied/performed
pieces must be submitted substantiat-
ing at least two years of satisfactory
collegiate level applied studies.

. Submit an outlined Program of Study

to the Graduate Committee of the
School of Fine and Performing Arts for
formal approval on or before 12 hours
of credit have accumulated, upon rec-
ommendation of the Graduate Direc-
tor and the assigned adviser.

Requirements for the
Master of Arts Degree
in Church Music

The Master of Arts degree in Church
Music requires 51 quarter credits of
approved course work as described below:

A. Specialization (15 credits minimum)
1. Required: MUS 6401, MUS 6402,
MUS 6404, MUS 6405.
2. Electives (3 credits minimum from
the following): MUS 6403, MUS
6651, MUS 6652, MUS 6653,
MUS 6701, MUS 6702, MUS
6201-6220.
B. Biblical/Theological Core (10 credits
minimum)
At least one course required in primary
biblical literature studies; with approval
the remaining credits may be taken
in Biblical Literature, Theology, Philos-
ophy of Religion or Missions (See
School of Religion section of this catalog).
C. Other Studies (14 credits minimum)
1. Required: MUS 6980, MUS 6990
(6 credits)
2. Electives (5 credits minimum
from the following): ART 6603,
DRA 6870, FPA 6100, MUS 6100,
MUS 6101, MUS 6500, MUS
6650, MUS 6701, MUS 6702,
MUS 6900, MUS 6901, MUS 6910.
D. Internship (MUS 6943) (3 credits
minimum)
Full-length Public Performance or Recital
Thesis (MUS 6995) (9 credits minimum;
Research Methods in Music required)
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“Christians have a rich musical heritage. Our master’s program in church music gives students the
musical and theological background they need to draw upen this resource. Graduates are prepared
to become music directors for @ church or an entire denomination.” Vernon Wicker, Director of
Graduate Studies in Music, School of Fine and Performing Arts




Courses

Art (ART)

ART 6603 History of Christian Art (3)
Explores the symbolic, pictorial and plas-
tic expressions of the Christian faith par-
ticularly emphasizing origin of forms and
their development through the Renaissance.
Considers contemporary examples of
ecclesiastical art and architecture. Offered
alternate years.

Fine and Performing Arts (FPA)

FPA 5896/6896 Foundations and
Framework for the Arts in General
Eduction (5)

(EDU 5896/6896)

Presents an introductory course in a
sequence leading to a fifth year or Master
of Education in “Arts in General Educa-
tion”” Examines how the arts process serves
as a framework for developing and teach-
ing the arts at all levels as well as infusing
that process throughout the curriculum.
Explores the contributions of the arts to
the individual child and the relationship of
current brain and learning styles research
to the arts. Participants work with artist-
teachers in music, visual arts, drama, dance,
literature, and media.

FPA 5897/6897 Application of the Arts
in General Education (3,3)

(EDU 5897/5898)

Prerequisite: EDU/FPA 5896/6896.
Provides the second in a set of core courses
designed for an emphasis in Arts in Gen-
eral Education. Students implement an
arts project in their school, district, or class-
room which teaches the components of a
particular form using the arts process and
outside arts resources, Explores arts topics
in depth in the seminar section of the
class. May be repeated for credit.

FPA 5898/6898 Synthesis of the Arts
in General Education (4)

(EDU 5898/6898)

Prerequisite: EDU/FPA 5896/6896 and
5949/6949.

Provides the final course in a core sequence
leading to an emphasis in Arts in General
Education. Students will synthesize models
of working in and through the arts with
media, materials, and community resources
available in the arts.

FPA 6100 The Arts and Religious
Experience (5)

Shows the interdependence of the arts
and worship. Deals with such subjects as
ritual, liturgy, architecture, the plastic, dra-
matic, and musical arts. Studies artistic
symbolism with an opportunity to plan
and implement a group worship experi-
ence using the arts as an integral part of
the service.

Music (MUS)

MUS 6100 Composition (1-3)
Prerequisites: MUS 4100 or equivalent.
Teaches basic construction of composi-
tional devices: melody, phrase accompani-
ment, basic binary and ternary composi-
tions; succeeding quarters of study devel-
opment of style, idioms and originality
through assignments and self-initiated proj-
ects. May be repeated to a maximum of
nine credits.

MUS 6101 Instrumentation and
Orchestration (3)

Prerequisite: MUS 4101 or equivalent.
Presents the history, technical limitations
and use of orchestral instruments; practi-
cal experience in scoring for various com-
binations of instruments.

Individual Instruction Series

MUS 6201 Individual Instruction — Flute
(1 or 2) (Extra fee)

MUS 6202 Individual Instruction — Oboe
(1 or 2) (Extra fee)

MUS 6203 Individual Instruction —
Clarinet (1 or 2) (Extra fee)

MUS 6204 Individual Instruction —
Bassoon (1 or 2) (Extra fee)

MUS 6205 Individual Instruction —
Trumpet (1 or 2) (Extra fee)

MUS 6206 Individual Instruction —Horn
(1 or 2) (Extra fee)

MUS 6207 Individual Instruction —
Trombone (1 or 2) (Extra fee)

MUS 6208 Individual Instruction —
Baritone (1 or 2) (Extra fee)

MUS 6209 Individual Instruction — Tuba
(1 or 2) (Extra fee)

MUS 6210 Individual Instruction —
Percussion (1 or 2) (Extra fee)

MUS 6211 Individual Instruction —
Violin (1 or 2) (Extra fee)

MUS 6212 Individual Instruction —
Viola (1 or 2) (Extra fee)

MUS 6213 Individual Instruction —
Violoncello (1 or 2) ( Extra fee)

MUS 6214 Individual Instruction —
Double Bass (1 or 2) (Extra fee)

MUS 6215 Individual Instruction — Harp
(1 or 2) (Extra fee)

MUS 6216 Individual Instruction — Organ
(1 or 2) (Extra fee)

MUS 6217 Individual Instruction — Piano
(1 or 2) (Extra fee)

MUS 6218 Individual Instruction —
Harpsichord (1 or 2) (Extra fee)

MUS 6219 Individual Instruction — Voice
(1 or 2) (Extra fee)

MUS 6220 Individual Instruction —
Classical Guitar (1 or 2) (Extra fee)

MUS 6221 Individual Instruction —
Saxophone (1 or 2) (Extra fee)

MUS 6401 Christian Hymnody (3)
(REL 6871)

Studies the hymn from the standpoint of
its history, classification, criticism, and effec-
tive use in the worship service.

MUS 6402 Church Music Organization
and Administration (3)

Examines the administration of music in
the church: identification of areas of
responsibility, program structures, solutions
of practical problems, and discernment in
long-range planning.

MUS 6403 Church Music Repertoire (2)
Provides advanced survey of music for use
in church, and criteria for appropriate
choice.

MUS 6404 Church Music I (3)
Prerequisite: MUS 6980.

Surveys history and theology of worship in
liturgical and non-liturgical settings, liturgi-
cal singing, a personal philosophy of church
music, trends and future. Deals with top-
ics and materials essential to every church
music leader; forms a logical basis for many
of the more practical areas dealt with MUS
6405; along with MUS 6405, provides a
basis for MUS 6990.

MUS 6405 Church Music II (3)
Prerequisite: MUS 6980.

Explores the role of choral and instrumen-
tal music (including organ), education, dra-
matic and visual arts. Synthesizes areas
covered in Church Music T and II, and the
relation to the personal philosophy of
church music of the student (and his/her
denomination). Presents organization of a
system of values relating to the synthesis,




which is meant to help create a ministerial
effectiveness in the work of the church
music leader. Deals with topics and mate-
rials essential to every church music leader;
along with MUS 6404, provides a basis for
MUS 6990. May be taken prior to MUS
6404 with permission.

MUS 6500 Current Issues in Music
Education (3)

Explores such approaches to music educa-
tion as Orff, Kodaly, Dalcroze, Suzuki,
ethnic music in the schools, and Man-
hattanville, as well as any other newly
emerging trends.

MUS 6650 Music and Ideas (3)

Surveys philosophical, historical, and soci-
ological movements that determine the
shape and destiny of music.

MUS 6651 Medieval and Renaissance
Music (3)

Prerequisite: MUS 4651.

Explores topics within this historical period.
Empbhasis upon research methods, perform-
ance practices, notation problems and style
analysis.

MUS 6652 Era of Tonality (3)
Prerequisite: MUS 4652,

Explores topics within this historical period.
Emphasis upon research methods, perform-
ance practices and style analysis.

MUS 6653 Twentieth Century (3)
Prerequisite: MUS 4653.

Empbhasizes research methods, style analy-
sis, new notation systems, and dealing with
the new in music.

MUS 6701 Choral Conducting (3-5)
Presents advanced conducting techniques.
Emphasizes choral materials for students
majoring in church music; practical intern-
ship recommended.

MUS 6702 Instrumental Conducting
(3-5)

Provides advanced score reading, baton
techniques, instrumentation. Presents con-
ducting experience with instrumental
emphasis.

MUS 6900 Directed Readings in
Music Eduction (1-3)

Prerequisite: Permission of instructor.
Independent study in Music Education.
May be repeated up to a maximum of
nine credits.

MUS 6901 Directed Readings in Music
History (1-3)

Prerequisite: Permission of instructor.
Independent study in Music History. May
be repeated up to a maximum of nine
credits.

MUS 6910 Special Projects in Music (1-5)
Prerequisite: Permission of instructor.

May be repeated up to a maximum of
nine credits.

MUS 6941 Choral Conducting Internship
(3-5)

Prerequisite: Permission of instructor.
Provides an opportunity for qualified cho-
ral conducting students to gain additional
proficiency and experience while working
with an advanced ensemble. May be
repeated for credit.

MUS 6942 Instrumental Conducting
Internship (3-5)

Prerequisite: Permission of instructor.
Provides an opportunity for qualified instru-
mental conducting students to gain addi-
tional proficiency and experience while
working with an advanced ensemble. May
be repeated for credit.

MUS 6943 Music Internship (3-5)
Prerequisite: Permission of instructor.
Provides an opportunity for graduate stu-
dents in music to gain additional profi-
ciency and experience in an approved proj-
ect of the student’s own design. Such a
practical project is required of the gradu-
ate student in church music. May be
repeated for credit.

MUS 6980 Graduate Research Methods
in Music (3)

Prerequisite for MUS 6406 AND 6405.
Investigates research techniques unique to
music; deals with music manuscripts, col-
lected editions, thematic catalogs, periodi-
cals, yearbooks, music recordings and dis-

cographies, and unique bibliographic details.

Emphasizes procedures of consulting
appropriate reference works, finding the
information they contain, transcribing and
reproducing the data accurately, evaluating
the information and acting on it intelli-
gently. Recent computer techniques are
introduced.

MUS 6990 Graduat